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Kim is a talent acquisition and human resource professional with more
than two decades of leadership experience.

She specializes in designing and executing strategic talent solutions that
attract top talent, close workforce gaps, and drive diversity, inclusion, and
organizational success in global, regional, and matrixed environments.
Throughout her career, Kim has focused on shaping and delivering sustainable
talent strategies, driving transformation, and aligning HR initiatives with
business goals.

EXTENSIVE EXPERTISE IN:
Agile HR Methodologies

KNOWN FOR: Organizational Development & Transformation
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HR strategy Kim is recognized for her ability to drive talent development and organizational

initiatives that align with business goals. Previously, she assessed workforce
Talent needs and implemented scalable HR solutions for a Fortune 50 organization
development generating $90B in revenue. More recently, Kim led the cut-over and stand-up
of the Talent Acquisition function for a global consumer health company
spin-off and managed the company's North America recruiting.
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Kim is a Six Sigma Green Belt and received a Bachelor of Science from
Pennsylvania State University,
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